Important Notice To Laid-Off Workers Regarding Possible Benefits Under The Federal Trade Adjustment Assistance (TAA) Program
(Including 65% COBRA Premium Tax Credit)
The Trade Adjustment Assistance (TAA) program is a federal program established under the Trade Act of 1974.  The TAA Program provides aid to workers who lose their jobs or whose hours of work and wages are reduced as a result of increased imports.  Workers may be eligible for training, job search and relocation allowances, income support and other re employment services. In addition, should you elect and pay to continue your group health insurance through COBRA, you will qualify for a 65% federal tax credit on your COBRA premiums.
Requirements
To be eligible for TAA benefits, you must have been laid off or put on a reduced work schedule (hours of
work reduced to 80 percent or less of your average weekly hours and wages reduced to 80 percent or less of your average weekly wage) on or after the “Impact Date” and before the ending date of certification.  To determine workers eligibility, a petition must be filed with the Division of Trade Adjustment Assistance of the Department of Labor.
File a Petition for Trade Adjustment Assistance
A group of three or more workers, their union, or other duly authorized representative can file a petition.  Petition forms can be found at the local State Employment Security Agency; by phoning 202-693-3560; or write to the U.S. Department of Labor, Employment and Training Administration, Division of Trade Adjustment Assistance, Room C-531, 1, 200 Constitution Ave., N.W Washington, D.C. 20210.  Petitioners should complete and sign the petition and send it directly to U.S. DOL at the above mentioned address. If a petition is filed by a union or company official, only one petitioner signature is required.  Otherwise, the petition must be signed by at least three workers.
Approval/Denial of Petition for Trade Adjustment Assistance
The Division of Trade Adjustment Assistance (DTAA) has sole responsibility for conducting a fact
finding investigation to determine whether group eligibility criteria have been met and issues an official
notice of its decision no later than 60 days after receiving the petition.
Approval Requirements
In order for the U.S. Department of Labor to issue a Certification Regarding Eligibility to apply for Worker Adjustment Assistance, the following requirements must be met:
(1) that workers have been totally or partially laid off, and
(2) that sales or productions have declined, and
(3) that increased imports have contributed importantly to worker layoffs

Once the U.S. Department of Labor issues a Certification Regarding Eligibility, trade affected workers
may apply for benefits under the TAA program. Go to the nearest local office of your State Unemployment Insurance (UI) agency and file an application for a determination of your individual eligibility for TAA.
General TAA Program Benefits
The TAA program emphasizes a comprehensive, timely array of retraining and re-employment services
tailored to meet the needs of the individual workers. Major activities and services include:
1. Training for employment in another job or career. Workers may receive up to 104 weeks of approved training in occupational skills, basic or remedial education, or training in literacy or English as a second language.

2. Income Support. Known as trade readjustment allowances (TRA) are weekly cash payment available for 52 weeks after a worker’s unemployment compensation (UC) benefit is exhausted and during the period in which a worker is participating in an approved full-time training program. Income Support is a combination of UC and TRA benefits for a maximum of 78 weeks (26 weeks for UC and 52 weeks for TRA).

3. Job Search Allowance. May be payable to cover expenses incurred in seeking employment outside your normal commuting area.

4. Relocation Allowances. Provide reimbursement for approved expenses if you are successful in obtaining employment outside your normal commuting area for you to relocate to your new area of employment.

COBRA TAA Program Benefits - 65% Premium Tax Credit

If you qualify to continue your group health insurance under rights established under federal (COBRA) and/or state laws, the worker is required to pay for all the group health insurance premiums to continue coverage, but qualifies for a 65% federal tax credit for the premiums paid. Specific questions regarding the workers specific tax benefits should be directed to the workers financial/tax professional.

Temporary Extension of 60-Day Continuation Coverage Election Period
If you had been offered the right to continuation coverage when you were totally or partially laid off and you failed to elect to continue your group health insurance at that time, upon receiving the U.S. Department of Labor Certification Regarding Eligibility, you will have another 60-day election period in which to elect continuation coverage. This new 60-day election period is measured from the first day of the month in which the individual becomes a TAA-eligible employee, but only if such election is made not later than 6 months after the date of the TAA-related loss of coverage. 

Commencement of Coverage

Any continuation coverage elected by the TAA-eligible individual shall start at the beginning of the 60-day election period and shall not include any period prior to the 60-day election period. Any lapse in coverage from your original loss of coverage date to the start date of your continuation coverage will not be considered a break in coverage for purposes of the 63-day break in coverage rule under HIPAA federal law. 

Notification To The Plan Administrator Required Upon

Receiving Certification Regarding Eligibility
Upon receipt of an approved Certification Regarding Eligibility, the certification must be provided to {Employer Name} immediately so your group health insurance continuation coverage rights, including a new 60-day COBRA election period, can be determined at that time. Failure to provide the certification in a timely manner may result in a loss of the rights provided by this section.

 If you have questions about these new tax provisions, you may call the Health Care Tax Credit Customer Contact Center toll-free at 1-866-628-4282. TTD/TTY callers may call toll-free at 1-866-626-4282. More information about the Trade Act is also available at www.doleta.gov/tradeact/2002act_index.asp.
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